An Equal Opportunity, Affirmative Actton Employer
(Completion of information below 1s voluntary and 1s not used for employment decisions)
Application Survey Form

Position(s) applied for Date

Name of Applicant

Please read carefully:

As an affirmative action employer, we must monitor our equal employment opportunity and affirmative action program and report
the results to government agencies. Please help us gather this information by identifying your sex, race or ethnicity and disability
status on this form.

Providing this information is completely voluntary. If you choose not to provide some or all of this information, you will not be
subject to any negative or adverse treatment.

The information you provide will be used only to monitor our compliance with equal opportunity laws and regulations and for no
other purposes. * When we receive this form, we will immediately place it in a confidential file separate from your application. If
you wish, you may mail this form to us in an envelope separate from the one that contains your application.

Applicant Information

Male Female
Please check on of the following Equal Employment Opportunity Identification Groups:

_____White (not Hispanic or Latino)

_____ Black or African American (not Hispanic or Latino)
_____Hispanic or Latino (please mark which one)

_____Asian (not Hispanic or Latino)

_____Native Hawaiian or other Pacific Islander (not Hispanic or Latino)
_____American Indian / Alaskan Native (not Hispanic or Latino)
______Two or More races (not Hispanic or Latino)

Special Notice
To Vietnam Era Veteran, Disabled Veterans and Individual with physical or mental disabilities:

Government contractors subject to the Vietnam Era Veterans Readjustment Act of 1974 and the Rehabilitaion Act of 1973 are
required to take affirmative action to employ and advance in employment qualified disabled veterans, veterans of the Vietnam era
and qualified handicapped individuals.

You are invited to volunteer this information if you qualify to assist in proper placement and determining reasonable accommodation.

This information will be considered confidential. Refusal to provide this information will not adversely affect your consideration for
employment.

Vietnam era Veteran Disabled Veteran Individual w/a disability




